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Background 
There is growing evidence of the importance of 
clinical nurse specialists in providing care and 
support to people living with cancer. Clinical nurse 
specialists also play a pivotal role in bringing 
professionals together in multi-disciplinary teams.1,2 
Given the essential role of cancer specialist nurses, 
it is important to understand the size, shape and 
location of the adult cancer nursing workforce  
in planning for the future. In 2017 Macmillan 
undertook a census of the adult cancer nursing 
workforce in England and Wales. Data in this  
poster is England only.

Methods
The Census in 2017 built upon the methodology 
used in the 2014.3 The census collected data on 
cancer specialist nurses, specialist chemotherapy 
nurses, specialist palliative care nurses who 
frequently see cancer and cancer support workers. 
There were clear inclusion and exclusion criteria, all 
roles had to be employed by the NHS and spend 
50% or more of their role directly supporting people 
living with cancer. The census provides a snapshot 
of the workforce on a single day: 9 October 2017. 
The data was collected using a bespoke data-
collection tool developed in Excel. Each hospital 
trust completed the tool and submitted data for 
their organisation. The data was then cleaned and 
analysed. Quality Health managed the fieldwork for 
the census.
Additional analysis was undertaken to explore the 
distribution of cancer specialist nurses and support 
workers by hospital trust in England.

Conclusion
Naturally there will be variation in the number of 
nurses and support workers in hospital trusts as 
not all trusts are the same size. Trusts with the 
largest numbers of cancer specialist nurses and 
support workers tend to be the large specialist 
cancer centres who will be treating large numbers 
of patients. However there is only a 0.6 correlation 
between the number of specialist cancer nurses 
and the numbers of cancer support workers. Apart 
from a few trusts the majority of trusts only have a 
few workers regardless of the number of cancer 
specialist nurses. This indicates that larger nursing 
teams may not have many support workers to 
help with day to day activities and engaging with 
patients. Given the descriptive nature of the census 
data more research needs to be undertaken to 
understand whether there is the right mix of support 
workers and specialist cancer nurses.

Results
There is variation in the number of specialist cancer nurses 
and support workers by trust. The biggest distribution of 
nurses and support workers are concentrated in the top 20% 
trusts based on count of whole time equivalent. The majority 
of trusts (72%) who completed the census for support workers 
have between 1–5 support workers. The majority of trusts 
(31%) have between 21-30 cancer specialist nurses. The 
trusts with large numbers of support workers and cancer 
specialist nurses were large specialist cancer centres.
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Rank of Hospital Trust by total number of Cancer Specialist Nurses 
and Cancer Support Workers

Number of Specialist Cancer Nurses and Support Workers by individual trusts 
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